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1. Short annotation to the discipline. This course involves the formation of

skills in public administration and local government, civil service, regional development and
management of organizations, equips with theoretical knowledge and practical skills to develop
and justify specific proposals related to current issues of public administration and local
government, as well as domestic and foreign experience in developing corporate social
responsibility.

2. Purpose: formation of fundamental knowledge of the theory and practice of
corporate social responsibility and relevant professional competencies that ensure the formation
of corporate socially - responsible behavior of its actors (institutions). Today's students are
tomorrow's self-sufficient professionals.

Objectives: to embed the theory and organization of management within the framework
of corporate social responsibility; master the principles of forming models and strategies of
corporate social responsibility in a market environment; consolidate knowledge of the choice of
tools of social responsibility of enterprise management and information policy in the field of
corporate social responsibility and social reporting; apply knowledge to assess the effectiveness
of social responsibility of enterprises; to determine strategic directions of development of social
responsibility in Ukraine.

3. Course format: full-time (offline)

4. Program learning outcomes (integrated, professional competencies):

Table 1
Competence The degree of formation of Evaluation
competence
Ability to solve complex problems | Fully. Corresponds to the Current (seminar-
and problems in the field of purpose of the course training), milestone
management or in the learning (evaluation of the
process, involving research and / results of the research
or innovation in the uncertainty of project in the form of
conditions and requirements presentations), final
(credit)

Ability to communicate with | Partly, in the aspect of Current (seminar-




representatives of other
professional groups of different
levels (with experts from other
fields of knowledge / types of
economic activity).

performing the tasks
provided by the
professional activity on the
specialization of the
educational program

training), milestone
(evaluation of the
results of the research
project in the form of
presentations)

Skills in the use of information
and communication technologies.

Part. Together with other
educational components of
the educational program

Current (reflective
seminar), boundary
(assessment

of teamwork on certain
issues in the form of a
presentation), final
(credit)

The ability to motivate people and
move towards a common goal.

Partly, in the aspect of
performing the tasks
provided by the
professional activity on the
specialization of the
educational program

Current (seminar-
training), milestone
(evaluation of the
results of the

research project in the
form of
presentations)

Ability to generate new ideas
(creativity).

Partly. Together with other
educational components of
the educational program

Current (seminar-
training), milestone
(evaluation of the
results of the research
project in the form of
presentations)

Ability to abstract thinking,
analysis and synthesis.

Fully. Corresponds to the
purpose of the course

Current (seminar-
training), milestone
(evaluation of the
results of the research
project in the form of
presentations)

Ability to select and use
management concepts, methods
and tools, including in accordance

Partly. Together with other
educational components of
the educational program

Current, boundary
(modular control),
final (credit)

with  defined objectives and
international standards
Ability to set values, visions, | Partly. Together with other | Current (seminar-

mission, goals and criteria by
which the organization determines
further directions of development,
to develop and implement
appropriate strategies and plans

educational components of
the educational program

round table), boundary
(testing )

Ability  for  self-development,
lifelong learning and effective
self-management

Partly, in the aspect of
performing the tasks
provided by the
professional activity on the
specialization of the
educational program

Current (seminar-
symposium),
boundary (assessment
of individual tasks-
cases in the form of a
presentation)

Ability to effectively use and
develop the organization's
resources

Fully. Corresponds to the
purpose of the course

Current (seminar-
debate), milestone
(assessment of
individual case




situations in the form
of presentations)

Ability to create and organize
effective communications in the
management process

Partly. Together with other
educational components of
the educational program

Current (reflective
seminar), boundary
(assessment

of teamwork on certain
issues in the form of a
presentation), final
(credit)

Ability to form leadership qualities
and demonstrate them in the
process of managing people

Partly. Together with other
educational components of
the educational program

Current (seminar -
expert group meeting),
milestone (testing),
final (credit)

Ability to develop projects,
manage them, show initiative and
entrepreneurship

Partly, in the aspect of
performing the tasks
provided by the
professional activity on the
specialization of the
educational program

Current (search
seminar), milestone
(evaluation of research
project results in the
form of presentations)

Ability to use psychological
technology to work with staff

Partly. Together with other
educational components of
the educational program

Current (seminar on
independent work),
boundary (testing),
final (credit)

Ability to analyze and structure
the problems of the organization,
make  effective  management
decisions and ensure their
implementation

Partly, in the aspect of
performing the tasks
provided by the
professional activity on the
specialization of the
educational program

Current (search
seminar), boundary
(modular control),
final (credit)

Ability to manage the organization
and its development

Partly. Together with other
educational components of
the educational program

Current, boundary
(modular control),
final (credit)

5. Course duration. 120 hours (4 ECTS credits), of which: 34 hours of classroom

work; 86 hours - independent work, test - is held at the last seminar.
6. Discipline status: selective

7. Prerequisites: The course is based on the dialectical method of cognition and general
economic laws and is closely related to such disciplines as public administration in economics,
economic theory, microeconomics, macroeconomics, business economics, labor economics,
organization and planning of production, marketing, management, strategic planning, theory and

history of public administration, etc.

8. Hardware and software / equipment - a multimedia projector and a computer for

classroom classes, access of masters to the Internet.

9. Course policy:
- Provides teamwork.

- The climate in the audience is friendly, creative, open to constructive self-irony.
- Execution of tasks in due time.

- Working off missed classes is possible during self-training and teacher consultations.

- Adherence to academic integrity.
- Presentations and reports must be author's and original.

10. Course content: The course consists of two content modules. Each module, in turn,

consists of lecture and seminar parts:
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- Content module 1 "The essence and forms of manifestation of social responsibility"
(lecture topics 1, 2, 3, 4, seminar topics 1-4);

- Content module 2 "Features of the process of corporate social responsibility” (lecture
topics 5, 6, 7, seminar topics 5-10);

11. Forms and methods of teaching.

Information technologies of training:

- presentations;

-work with electronic publications: textbooks, reference books, dictionaries,
encyclopedias.

Active teaching methods : debates, modelling, role-playing games, discussion groups,
brainstorming, Delphi methods, nominal group methods, forums, project groups

- discussion of intermediate results in the group, discussions;

- video conference;

- situational learning technologies (case method);

- research training technologies.

The main types of educational classes are lectures, seminars, consultations.

The teaching of lecture material provides a combination of such forms and methods of
teaching as instructional lectures, lecture-dialogue, lecture with scientific structure, theoretical
construction, methodological and meta-subject lecture, binary, reflective, etc.

Lecture dialogue:

1) lecture-conversation - questions to the audience, invitations to collective research - a quick
"prainstorming";

2) lecture-discussion - free exchange of views in the intervals between the logical sections of
the lecture;

3) problem lecture - "co-authorship™ in solving problems;

4) lecture with the use of feedback techniques (if there is a technical possibility) - obtaining
data from the whole group of students on the question;

5) lecture-consultation - for example, the first part of the lesson is conducted in the form of a
lecture in which the teacher answers the questions of students that arose during the pre-search
work, supplementing and developing them at its discretion; the second part takes the form of
answers to additional questions of students, free exchange of views and ends with the final word
of the lecturer;

6) written programmed lecture - the teacher himself composes and offers questions to
students; the teacher first asks to answer the prepared questions, and then analyzes and discusses
the wrong answers.

The seminars provide a combination of such forms and methods of teaching as introductory
heuristic seminar, review, self-organizing, search seminar, seminar with individual and group
work, seminar in groups of choice, seminar for generating ideas, seminar- "round table", reflex.

- Game technologies.

- Socio-psychological training.

- Forms of discussions: "round table", "expert group meeting”, "forum", "symposium®,
"debate", "court hearing", "aquarium".

- Forms of teamwork: joint training in small groups (Student Teams - Achievement Division,
or STAD) and training in teams on the basis of a game, tournament (Teams-Games-Tournament,
or TGT).

- Speech-informing on the topics of seminars.

12. Assessment of knowledge is carried out in accordance with the "Regulations on the
assessment of academic achievement of higher education students in PJSC" IAPM University
"( https://drive.google.com/file/d/IENRNCPY-dU2glL ke7awVKn1OdfG88Hg8D/view ).



https://translate.google.com/translate?hl=ru&prev=_t&sl=uk&tl=en&u=https://drive.google.com/file/d/1ENRncPY-dU2qLke7awVKn1OdfG88Hg8D/view

Achievement assessment system

Module 1
Type of student activity Maximum number number of maximum number | nul
of points per unit . i _
units of points uni
Attending lectures 1 4 4
Attending seminars 1 4 4
Work at a seminar 10 4 40
Performing tasks for independent work 5 1 5
Execution of modular work 25 1 25
Execution of INDZ 30 - -
Together 78

Maximum number of points: 177

177: 100 = 1.77. The student scored X points; Calculation: X: 1.77 = total number of points.

13. Tasks for independent work and criteria for its evaluation.

During the study of the course 2 independent works are performed . Independent work
includes the development of electronic and printed sources of publications (scientific papers in
international and domestic scientific databases, articles in periodicals, documents, official
reports, statistical materials, legislation and other regulations in the discipline).

Evaluation criteria:
- content - 3 points
- compliance with the topic and design requirements - 2 points.
The maximum number of points for independent work is 5 points.
14. Forms of modular control and evaluation criteria.

Modular control occurs at the end of the study of blocks of content modules and is carried
out in the form of individual tasks-cases in the form of a presentation on the subject
of independent study of the material of the relevant content module (5 minutes with slides). During
the module control the following components are evaluated:

- Slides to the presentation - 5 points

- Completeness of disclosure of the topic - 10 points

- Quality of information - 5 points

- Independence and creativity - 5 points

The maximum number of points is 25 points.

15. Forms of semester control and evaluation criteria:

Test.

It takes the form of a presentation of the research results of the research project topic,
which are defined for each student in the work program of the discipline. The topics of the
projects reveal current research on the principles of formation of Corporate Social Responsibility
of Business.

16. Approximate list of questions for the semester complex control (see: Working
curriculum of the discipline) .
17. Scale of conformity of assessments

The sum of points for Score on a national scale
all types of ECTS assessment f o % Tor offeet
educational activities or exam, course projec (work), or offse
practice
90 - 100 A perfectly
82-89 B fine




75-81 C credited
68-74 D satisfactorily
60-67 E
35-59 EX unsatisfactory with the possibility | not credited with the possibility
of reassembly of re-assembly
1-34 unsatisfactory with mandatory re- not enrolled with n_1an_da_tory re-
F Lo study of the discipline
study of the discipline

18. Recommended sources (literature):

Basic:

1. Antomko T. P. BmpoBamkeHHS KOPIOPAaTHBHOI COLIANBHOT BIiAMOBIZaJBHOCTI Ha
nmpoMucioBuX mignpuemcTBax: MoHorpadis / T. P. Anromko, II. B. Kpym, 0. B. Tronenesa;
Ham. Texn. yn-t Ykpainu "Kuis. noxirexs. iH-1". K.: HTYVY "KIII", 2013. 275 c.

2. Konot A. M. ComianpHa BiINOBIIATBHICTE: TEOPIs 1 MPAKTHKA PO3BUTKY: MOHOTpadis/ A.
M. Koo, O. A. I'pimnosa. K. : KHEY, 2012. 501 c.

3. KopnoparuBHa coriaipHa BiANOBIIAIBHICTE: OTOP. KOHCIEKT JIEKIIiH, TUIAHW CeMiHap.
3aHSATh, METOJ. BKa3iBKM Ta 3aBIAaHHS JIi CAMOCT. pPOOOTH, TECTH ISl CTYAEHTIB CIICI.
8.03060101 "MeHemkMeHT opraHizailiii 1 agMmiHicTpyBaHHS" (3a BUJAMHU €KOH. AiSJIBHOCTI) /
VYkoorncninka, JIbBiB. komepi. akan.; [ykiaan. Komsuko O. B.]. JI.: Bunso JIpBiB. kKomepir. akaj.,
2015. 103 c.

4. Kotnep ®. KopnoparusHa coiliajgbHa BIANOBIIANBHICTE. SIK 3pOOUTH siKOMOTa Ouiblie
nobpa nmst Bamoi kommadii Ta cycniserBa / @. Kotnep, JI. Henci; nep. 3 anrn. C. Spunnuy. K.:
Crannapt, 2005. 302 c.

5. Jle6ener 1. B. KopnopatuBHa coriajibHa BiMOBITAIBHICTS Y KOHTEKCT1 BIPOBAHKEHHS
KOHIIEeTIIIi riIHOo1 mpairi : Hayk. MoHorpadis / Jlebenes 1. B. O.: AtnanT, 2014. 375 c.

Additional :

6. Opnora H. C. KonnentyanapHi 3acaid KOPHOPATHBHOI COIIAIbHOT BIAMOBIAAIBHOCTI B
VYkpaini: monorpadis / H. C. Opnosa, A. O. Xapnamosa; Jlonemn. nepx. yH-T ymp. — K.: Konzgop,
2014. - 276 c.

7. Oxpimenko O. O. ComianbHa BiAMOBinaabHICTh: HaBY. mocid. / O. O. Oxpimenko, T. B.
IBanoBa. — K: HarioHanbHMi TeXHIYHMEN YyHIBEpcUTET YKpaiHu «KuiBChbKMI MOJITEXHIYHUMA
iHCTHTYT», 2015. — 180 C.

8. Ilerpamxko JI. I1. KopropatuBHa BIAMOBIAAIBHICT: KPOC-KYJABTYPHI MOJIENi Ta Oi3Hec-
npaktuku : MmoHorpadis./ JI. I1. Tlerpamko. — K.: KHEY, 2013. - 372 c.

9. €Bpomeiicbki  OI3HEC-TIPAKTUKH  KOPHOPATUBHOI  COIIABHOT  BiAMOBITAIBHOCTI:
MDKIpeaMeTHui TpeHiHr : HaBd. moci6. / [JI. II. Ilerpamko Ta iH.]; 3a pen. mpod. JI. II.
[lerpamko; Hepx. BH3 "Kuis. Hai. ekoH. yH-T iM. Baguma I'etbmana". — K.: KHEY, 2016. —
310 c.

10. KoprniopatuBHa coifiajgbHa BiINOBIAANBHICTE Oi3HEcCy : MoHoTpadis / [mig 3ar. pea. M. IL.
BbykoBuncekoi]. — K.: Komnpunr, 2015. — 296 c.

11. Kocap H. C. KopnoparuBHa couianbHa BiAnoBiganbHicTh 0i3Hecy B Ykpaini / H. C.
Kocap, B. M. Ilununenko, H. €. Ky3po // Bicnuk JIbBiBcbkoro HarioHanbHOro yHiBepcuUTETy
“JIpBiBChKa momiTexHika”. Jlorictuka. — 2014. — Ne 811. — C. 176-183.

12. Kynemosna JI. B. KoprnopatuBHa coniagbHa BiANOBIIANBHICTE SK IHCTPYMEHT CTajoro
po3Butky nianpuemcts / JI. B. Kynemosa // Bichuk /lon6acbkoi aep:kaBHOT MalTMHOOYAIBHOT
akagemii. — 2013. — Nel (30). — C.195-199.

13. Jlazopenko JI. B. KopmopatuBHa colianbHa BiIMOBIHAJBHICTE SK IHHOBAIlliTHA
crpareris 6i31ecy / JI. B. JIazopenko // BicaHuk CxiHO€BpONEHCHKOTO YHIBEPCUTETY €KOHOMIKH
i menemxMenTy. — 2013. — Bumn.1 (14). — C.89-96.

14. HamamoBchka JI. A.  €Bpomeicpkuii  JOCBiI  KOPIOPATHBHOI  COMiadbHOT
BIJIMOBIIATBHOCTI Ta EKOJOTIYHOTO MEHE[KMEHTY (Ha mnpukiaai Himewuwmnu) / JI. A
Hananoscbka // Bicauk CymlY. Cepis “Exonomika”. — 2012. — Ne2. — C.39-48.
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15. Omiitnux O.0. Peanizanis KOpHmopaTuBHOI COIialibHOI BiAMOBINAIBHOCTI Y TPYJOBHX
BigHocuHax / O.0. Omiitnuk // lemorpadis Ta comianpaa ekoHomika. — K., 2016. — Ne 1 (26).
— C. 31—41.

16. Omiitnuk O.0. KopropaTuBHa coliajbHa BiNOBIJANbHICTH B CHCTEMi YIpaBIIiHHS
nepconanoM mignpuemctsa / O.0. Omiitauk / ConianbHO-TPYAOB1 BITHOCHHH: TEOPIs 1 MPaKTHUKA
— K., 2015. — Ne 1(9). — C. 140—147.

17. Carroll A. B. Corporate social responsibility: Evolution of definitional construct / A. B.
Carroll // Business and Society. — 1999. — Vol. 38 (3). — P. 268-295.

18. Knight, Z. 2007 Combating Climate Change-Opportunities and Risks. 2007. Merrill
Lynch http://www.ml.com/media/80331.pdf.

19. Porter, M. Kramer, M. 2006. Strategy & Society: the link between competitive
advantage and corporate social responsibility. Harvard Business Review. www.fsg-impact.org

20. The McKinsey Quarterly. The state of corporate philanthropy: A McKinsey global
Survey. 2008. http:www.mckinseyquarte4drly.com/srticle_print.aspx?L2=21&L 3+.

21. The World’s Most Respected Companies. 2007. www.reputationinstitute.com 50. Zadek
S., Sabapathy J., Dossing H.

22.

Electronic resources :

1. Bcecsitns opranizauis no cragaaptizauii [ISO [Enextponnuit pecypc]. — Pexxum nocrymy
- http://isotc.iso.org.

2. T'moGanpHasi WHHUIMATHBA TIO OTYETHOCTH DKOJOTHYECKH OTBETCTBEHHBIX JKOHOMHUK
[DnexTpoHHbIi pecypc]. — Pexxum nocryma : /'www.globalreporting.org.

3. EKcrepTHO-aHANITUYHUN TOpTal, NMPUCBIYCHUH TEMAaTHIl KOPHMOPATHBHOI COMIATBHOT
BIJIMOBIIATILHOCTI 1 CTIMKOMY pO3BUTKY. [EnexTponnuit pecypc]. — Pexum gocrymy : WWW.CSI-
review.net.

4. Perionu YKpaiHu : cTaTUCTUYHUHN MOpIYHKK [EnekTponnnii pecypc]. — Pexxum moctymy :
www.ukrstat.gov.ua.

5. Odimiitnuii caiit BepxoBroi Pagu Ykpaiau. — Enekrponnuii pecypc. — Pexxum moctymy:
http://zakon4.rada.gov.ua

6. Odimiitauit caidit [lepxkomcraty Ykpainu. — [Enektponnuii pecypc]. — Pexxum nocrymy:
http://ukrstat.gov.ua

7. Odimiitnuii caiit LleHTpy pO3BHTKY KOPHOPATHBHOI COIIAJIbHOI BiAMOBIJAIBHOCTI. —
[Enextponnmuii pecypc]. — Pexxum qocrymy: http://csr-ukraine.org

8. Caiit BcemupHoro coBerta Ou3Heca 1Mo YCTOMYMBOMY Pa3BUTHIO [ DJIEKTPOHHBIN pecypc].
— Pesxum mocryma : http://www.globalcompact.org.

9. CratucTtuuHa 3BITHICTH eMITeHTIB YKpainu [Enexrponnuii pecypc]. — Pexum noctyny :
www.smida.gov.ua/db/emitent.

10. Lentp "posButok coirianbHOI BianoBiganbHOCTI" [EnexTponHuit pecypc]. — Pexum
aoctymy . WWw.csr.ukraine.org


http://www.fsg-impact.org/
http://www.csr-review.net/
http://www.csr-review.net/
http://www.ukrstat.gov.ua/
http://www.globalcompact.org/

V. EDUCATIONAL-METHODICAL MAP OF THE DISCIPLINE " CORPORATE SOCIAL RESPONSIBILITY OF BUSINESS "
Total: 120 hours, of which 14 hours. - lectures, 20 hours - seminars, independent work - 86 hours, modular control - 4 hours.

Scores 177 points
for the semester
Modules Content module | Content module |1
Module name The essence and forms of social responsibility (78) Features of the process of corporate social responsibility (99)
Lectures 1 (1 point) 2 (1 point) 3 (1 point) 4 (1 point) 5 (1 point) 6 (1 point) 7 (1 point)
Lecture topics Theoretical Models of Corporate Strategy of Interaction of business power- Environmental component of Strategic
foundations of | corporate social socially society within the framework of | social responsibility. Preparation directions of
corporate social responsibility | responsible corporate social responsibility. | of a non-financial social
social responsibility. | in the behavior in the Formation of relations with the | report. Evaluating the effectiveness | responsibility
responsibility. management market employee on the basis of of social responsibility of development in

system of the
organization.

environment.

corporate social responsibility.

enterprises.

Ukraine.

Seminars and 1 (10 points) | 2 (10 points) | 3 (10 points) 4 (10 points) | 5 (10 points) | 6 (10 points) | 7 (10 points) | 8 (10 points) | 9-10 (20 points)
practical classes
Topics Theoretical Models of Corporate Strategy of Interaction of | Formation of Environmental | Preparation of a Strategic
seminar foundations of | corporate social socially business relations with | component of | non-financial directions of
to occupy corporate social responsibility | responsible power-society | the employee social report. Evaluating | social
social responsibility | in the behavior in the within the on the basis of | responsibility | the effectiveness | responsibility
responsibility management market framework of | corporate of social development in
system of the | environment corporate social responsibility of | Ukraine.
organization social responsibility enterprises.
responsibility.
Independent work 1 (5 points) 2 (5 points)
Current control modular control work Nel modular control work Ne2
(25 points) (25 points)

Final control

Estimated coefficient: 1.77




